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Matt Lane, he/him/his, Branson School, CA
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Some statistics...

about 1.5 million people identify as transgender

over 40% report attempting suicide (~50% of trans youth)
15% unemployment rate

30% have been homeless

29% living in poverty

25% avoided medical care because of a fear of discrimination

39% reported experiencing severe psychological distress in prior month alone
o compared with just 5% of overall US population

only 4% report being very happy in life

- all statistics from National Center for Transgender Equality, 2015 survey



The Genderbread Person .::

Gender is one of those things everyone thinks they understand, but most people don't, Like Inception. Gender isn't binary.
It’s not either/or. In many cases it’s both/and. A bit of this, a dash of that. This tasty little guide is meant to be an appetizer

for gender understanding. It's okay if you're hungry for more. In fact, that's the idea.
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For a bigger bite, read more at http.//bit.
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Terminology
Transgender
Trans
Non-binary
Gender Non-conforming (GNC)
Genderqueer
Gender questioning
Agender

Cisgender (when your biological sex matches your gender
expression)

Gender, vs. sex (intersex/biological), vs. sexual orientation



At the High School level

Include LGBTQIA+ in your PD/in-service training regarding diversity

o Workshop pronoun usage

o ldentify adults on campus who can also be strong allies. Or, sadly, resistors
o Role-play what to do when you slip up

Invite LGBTQIA+ guest speakers for assemblies

When applicable, appropriate, and feasible, use your student’s preferred name,
pronouns, and/or gender identity (in addition to legal name):
o in person, in letters, and on transcript and other school documents

Use gender-inclusive language

o not “boys and girls,” but “students”

o not “brothers and sisters” but “siblings”

o not “hello, ladies and gentlemen,” but “hello, everyone”
o check school songs, mottoes, etc



Branson

Branson Non-Discrimination Policy

Branson admits students of any race, color, religion, national or ethnic origin,
sex, or disability to all the rights, privileges, programs, and activities of the
school. It does not discriminate on the basis of race, color, creed, age, gender,
gender identity, religion, ethnicity or national origin, sexual orientation, or
physical disability in the administration of its educational policies, scholarship
programs, or athletic or other school-administered programs. Branson complies
with the Americans with Disabilities Act in providing services to students with

disabilities.



As a Counselor (1:1)

Ask open ended questions and deeply listen

e Always thank students when they trust you with their identities/truth

Make sure to clarify their level of outness - let them define the conditions of
confidentiality

Be an advocate for your LGBTQIA+ students

o Be very careful not to out them, especially to their parents!
o Remind them about the way college databases work/email addresses, etc.
Be open to/accepting of changes in a student’s pronoun usage, spoken
identity, level of outness. For some, this is ever-evolving

Ask the students what they need in terms of support, both currently at your
school and on their future college campus




Hi Ms. Ward, Thank you so much for sending the CV example, it's helped so much. I'm also really sorry for messing up your pronouns, thank you so much. Sincerely

Brad Ward 1:49 PM (0 minutes ago)
to Kaylie =

Not to worry! Even my brother and friends do it! :-)

| appreciate your double-checking on pronouns/how to refer to me; even though this is perfectly commonplace for our students' generation, for adults it's still a relatively new thing. But yes, |
just go by Brad, not Mr Ward or Ms Ward or Mx Ward. Thanks again!

Best,

Brad

Brad Ward
pronouns: she/her/hers
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« 9 out of 10 LGBT YOUth are harassed at school because of their sexual arlentation. /
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You're just getting started!

APPLICATION DEADLINE
JANUAR )

bit.ly/t

Office of Special Programs
Tisch School of the Arts
New York University
721 Broadway, 12th Floor
New York, NY 10003
tisch.speciaLinfo@nyu.edu
212-998-1500

yvoa0o
atischsp
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CERTIFICATE OF ACCREDITATION







*1. First Name

L ]

*2. Last Name

L ]

*3. Student ID

I

4. Enter your cell phone number (for text announcements)

]

5. List any other high schools you attended Gr. 9-12 (besides M-A).

6. What gender pronouns do you use?
]

*7. What language do you primarily speak and hear at home? What other languages do you speak?

36. "l want to attend school with a diverse student body (different beliefs, races/ethnicities, backgrounds, religions, LGBTQIA+,
etc.).”

1 'Yes, this is very important to me.
| This is not a critical priority to me.
|| am not sure.

_| Other| ‘

37. "l want to be at a school with talented sports teams, and/or where people regularly attend or participate in sporting events.”




Edit Student Profile

Taylor Bear Class of 2019

2. Manual edits made here may be overwritten by automated import updates.
Assessments || Colleges

PERSONAL

Name: (First, M, Last) * Taylor
Nickname: Taylor=gender-neutral name :-) PERSONAL

Grade/Class: * | class of 2019 '{dr;ade’ 12) 4| (year o Nickname: Taylor=gender-neutral name :-)
Original Grade/Class: e ‘fade 12) § Counselor: Brad Ward

coman Gender: Non-Binary
Counselor: E,W Ethnicity: N/A

Home Room:

Gender: v Non-Binary




Recipients

Subject

Best,

Brad

Brad Ward

pronouns: she/her/hers

College Counselor

Membership Chair and Executive Board, WACAC

Menlo-Atherton High School, 555 Middlefield Road, Atherton, CA 94027
650-322-5311

CEEB Code: 050170




Preparing the Application

e Demographics: Names, Pronouns, Gender Identity

e The Essay - Should I/Shouldn’t I?

e Pay attention: What are colleges asking and how are they
asking it?
e Style of the Admission Rep

Basically, if colleges are not making the student feel welcome in
the application process, is it the right college?



First/given name *

|Brad

THECOMMON
APPLICATION

Ward

Suffix

Preferred name (nickname)

Have you ever used any other names? *

If you would like the opportunity, we invite you to share
more about your gender identity below
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Create Your Student Account

This one account is for everything, including SAT, AP, PSAT/NMSQT, CLEP, and BigFuture
activities, so provide complete and accurate information.

Tip: If you're using a shared or public computer, disable the autofill setting on your browser.
Always double-check your information to make sure it's complete and correct before you
submit it.

* = Required

General Student Information

First (given) name: *

Bradley

Middle initial:
B

Last name (surname): *

Ward

Sex:*
O Female O Male

Date of birth: *



“ACT

BRAD WARD
yosemitebrad@gmail.com

Your Information

Fields marked with an asterisk * are required.

BRAD WARD
May 4, 1968
ACT ID: — 57385097

Log Out

Detailed Instructions

Parent Information: This allows parents to help you stay on track by getting emails with
important reminders, alerts and opportunities. Parents do not receive your scores and they can't

make changes to your account.

Parent First Name

Parent Last Name

Parent Email Address

Confirm Parent Email Address
How will the parent email be used?

* Country | United States
* Street Address
* City
* State or Territory | - Select -
* ZIP Code
* Are you a legal resident of this state? Yes No

Area Code/Phone / (no hyphens)
Phone Type: Home Cell Other

* Year of high school graduation or equivalent: {use 4 digits)

* What is your gender? Female Male




At the college/university level

be prepared to answer questions
o campus safety
o athletic opportunities & locker rooms

assign an admissions officer to be the point-person/go-to for LGBTQIA+ questions
check your college’s general website for LGBTQIA+ friendliness/availability of information
have a printed (and visible!) document/brochure about your campus LGBTQIA+ resources

o include in folders, just like you might promote arts, athletics, financial aid, religions, etc

include your own gender pronouns in your email signature, if you're comfortable with it
recruit LGBTQIA+ undergrads, to serve as student hosts for prospective students



Macalester Application Part 1 for First-Year Students

I am interested in applying as a:
© First-Year student
Transfer student

Enrollment Term
2018 Fall 4

*Indicates a required field
Biographical and Contact Information

Student E-mail Address*

Given Name (First)*

{ |

Middle Name

| |

Family Name (Last, Surname)*

| |

Preferred First Name

[

Namg Suffix

| Al
v

Sex Assigned At Birth*

v

Optional: Gender Identity

[ |




pennsy,?a:; Would you like to provide information regarding preferred
pronouns? (optional)

Application % |
{0 of 3 Completed)
ol Would you like to provide information regarding personal

identification with the LGBTQ+ community? (optional)
Recommenders and Ves |

X v
FERPA

Review and Submit -

Identify as LGBTQ+ (optional)
Common App

Writing Supplement
(O of 2 Completed)




P CHAPMAN UNIVERSITY ~ Admission

# » Admission » Undergraduate Admission »

Resources for ...

Guidance Counselors
Home School Students
LGBTQIA+ Students
Undocumented Students

FAQs




& https://www.pitzer.edu/student-life/room-draw/

Gender-Neutral Housing

Gender-neutral housing options are available campus wide. Gender-neutral housing provides a living environment
where student housing is not restricted to traditional limitations imposed by gender and/or sex definitions. This option

is ideal for students whose gender expression, gender identity and/or biological sex varies from the standard
paradigm and for students who believe that their gender and/or biological sex should not be limiting factors in
roommate decisions. No student will be restricted by traditional limitations of gender identity, gender expression,
biological sex, or other identities pertaining thereto. All students will have the option to participate in, or opt out of,
gender-neutral housing simply by indicating your preferences on the Roommate Preference Form described below.




COLLEGE OF

ADMISSIONS ACADEMICS STUDENTS CAMPUS LIFE FACULTY/STAFF ADMINISTRATION

Home Equal Employment Opportunity Policy Statement

The Marin Community College District is committed to the principles of
equal employment opportunity. The District will implement

Employee Benefits comprehensive programs as articulated in the Equal Employment
Opportunity Plan to demonstrate the District’'s commitment to putting
those principles into practice.

New Hires

Training/Employee Development
Management, Supervisors & District policies ensure that all qualified applicants and employees have
Confidential Toolbox full and equal access to employment opportunities, are not subjected to
discrimination in any District program or activity on the basis of ethnic

Classified Professional Toolbox : BRI 3 g ol L
group identification, race, color, national origin, religion, age, sex, physical

Faculty Toolbox disability, mental disability, ancestry, gender identity, sexual orientation,
language, accent, citizenship status, transgender status, parental status,
Collective Bargaining Agreements marital status, economic status, veteran status, medical condition, or on

the basis of these perceived characteristics, or based on association with a
person or group with one or more of these actual or perceived
Retirees characteristics.

Classification / Compensation
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THE UNIVERSITY OF TEXAS AT AUSTIN

-Mvenhypoﬁdurdmd»mhpt relationships  involving
:mlq staff, um&mwﬂafmlw«mmdmemmﬂ.
dis‘ﬁn’iuu hs:ly policies aud. must be reported to OIE. It is against the university’s pols

, barass, engage in sexual misconduct or retaliate on the basis of the fc:::,h:

Race * Color - Religion - Sex + Natio
Disability - Citizenship Status - V:t.:rgn tltln
rmation - Sexual Orientation
entity - Gender Expression

For more information contact us:

(512) 4711849 AT
(512) 471-8180 Noeth Office Buliding A (NOA) The University of Texas at Austin - .
(Corner of 27th and Wichita) Office of lestitutional Equity -
101 East 27th St Stop A9400 e

equity® utexas.edu
WWW. utexas.cdu/equity
“ www.facebook com /UTAustinOIE

Fourth Floar, Sulte 4 302
Austin, TX 787121541

[ OIVISION OF DIVERSITY AND
COMMUNITY ENGAGEMENT
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| taculty Administrators, Staff and Students in support of equality
for Lesbhian, Gay, Bisexual, and Transgender Students of SMU
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All Are Welcome
Here Marc
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Thursday, Fep. 2 at 12:00
Founder’s Statue

Come march with ys as an act of unity!

Contact: amina.zanughti‘tcu.edu or h.hammad@tcu.edu
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LGBTQ+ TOWN
MON, FEB, 257
CLASSROOM
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H 6:3OPM
BLDG. 103







Liberty University students protest against recent comments made by President Jerry Falwell Jr. and his wife Becki Falwell on Wednesday, March 6, )
2019 at the Montview Student Union in Lynchburg, Va.



Resources

CampusPride.org

GenderSpectrum.org

GLAAD.org

GLSEN.org

HRC.org (Human Rights Campaign)
LALGBTCenter.org

Lambdalegal.org

PFLAG.org

PointFoundation.org

SFPride.org

TheTaskForce.org (National LGBTQ Task Force)
TheTrevorProject.org

TransEquality.org (National Center for Transgender Equality)
TransLifeline.org

TransgenderLawCenter.org
Williamslinstitute.Law.UCLA.edu



Please help
when and where you can!
Advocacy, assistance, and
partnerships are critical!
Thank you!



Q&A

Matt Lane: matt_lane@branson.org
Brad Ward: bward@seq.org



