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Some statistics...
● about 1.5 million people identify as transgender

● over 40% report attempting suicide (~50% of trans youth)

● 15% unemployment rate

● 30% have been homeless

● 29% living in poverty

● 25% avoided medical care because of a fear of discrimination

● 39% reported experiencing severe psychological distress in prior month alone
○ compared with just 5% of overall US population

● only 4% report being very happy in life

- all statistics from National Center for Transgender Equality, 2015 survey





Terminology
Transgender
Trans
Non-binary
Gender Non-conforming (GNC)
Genderqueer
Gender questioning
Agender

Cisgender (when your biological sex matches your gender 
expression)

Gender, vs. sex (intersex/biological), vs. sexual orientation



At the High School level

● Include LGBTQIA+ in your PD/in-service training regarding diversity
○ Workshop pronoun usage
○ Identify adults on campus who can also be strong allies.  Or, sadly, resistors
○ Role-play what to do when you slip up

● Invite LGBTQIA+ guest speakers for assemblies
● When applicable, appropriate, and feasible, use your student’s preferred name, 

pronouns, and/or gender identity (in addition to legal name):
○ in person, in letters, and on transcript and other school documents

● Use gender-inclusive language
○ not “boys and girls,” but “students”
○ not “brothers and sisters” but “siblings”
○ not “hello, ladies and gentlemen,” but “hello, everyone”
○ check school songs, mottoes, etc



Be sure your campus NDC (non-discrimination clause) 
includes gender identity; also think about including policy in handbook.



As a Counselor (1:1)

● Ask open ended questions and deeply listen
● Always thank students when they trust you with their identities/truth
● Make sure to clarify their level of outness - let them define the conditions of 

confidentiality
● Be an advocate for your LGBTQIA+ students

○ Be very careful not to out them, especially to their parents!
○ Remind them about the way college databases work/email addresses, etc.

● Be open to/accepting of changes in a student’s pronoun usage, spoken 
identity, level of outness.  For some, this is ever-evolving

● Ask the students what they need in terms of support, both currently at your 
school and on their future college campus



Pronouns & titles: if you screw up 
(which you will…)

● apologize, correct yourself, have a sense of humor, be sincere, move on!
● the transgender person is probably totally used to it & knows you are trying!



Support 
student
Pride marches 
and other 
LGBTQIA+
student activities 
on campus!

Drop by some 
LGBTQIA+ club 
meetings (but not 
affinity spaces)!



Sample desk/
workspace area: 
have lots of 
rainbow swag
to be clear 
to your 
LGBTQIA+ students 
that you 
support them!



LGBTQIA+ 
generic 
support flyer 
for schools 
from GLSEN
(not a group 
based 
at the school, 
but 
much better
than nothing!)



Posters promoting diversity, 
- including one bilingual - 
on bulletin board of a 
college and 
guidance counseling office 
at a high school



Encourage 
administrative 
(power positions) 
buy-in: 
Principal/
Head of School/
Dean of Students, etc 

Photo: 
on high school 
Vice Principal’s door, 
highly prominent 
and visible, 
in main school lobby 
...directly next to 
the school’s 
WASC accreditation!



Build faculty support: 
● Ensure LGBTQIA+ authors and 

public figures are included in 
course materials

● Workshop and correct 
pronoun or “deadname” 
mistakes

(photo from 
Texas Tech University:
Lubbock, Texas)



Student questionnaires

Include a question that asks for 
preferred name and pronouns

Include a catch-all question



Naviance:

can be customized to include a 
student’s preferred name (in 
the “Nickname” section)

you can select 
Non-Binary 
for your students!



Email signature: 
● Include your own gender pronouns, if you’re comfortable with it

○ normalizes it for all students
○ helps trans students feel included



Preparing the Application

● Demographics: Names, Pronouns, Gender Identity
● The Essay - Should I/Shouldn’t I?
● Pay attention: What are colleges asking and how are they 

asking it?
● Style of the Admission Rep

Basically, if colleges are not making the student feel welcome in 
the application process, is it the right college?





Standardized 
Testing

College Board: 
still a 
gender binary



Standardized 
Testing

ACT: 
still a 
gender binary



At the college/university level

● be prepared to answer questions
○ campus safety
○ athletic opportunities & locker rooms

● assign an admissions officer to be the point-person/go-to for LGBTQIA+ questions

● check your college’s general website for LGBTQIA+ friendliness/availability of information

● have a printed (and visible!) document/brochure about your campus LGBTQIA+ resources

○ include in folders, just like you might promote arts, athletics, financial aid, religions, etc

● include your own gender pronouns in your email signature, if you’re comfortable with it
● recruit LGBTQIA+ undergrads, to serve as student hosts for prospective students



college 
supplement: 
give your 
applicants 
the 
opportunity 
to include 
their 
gender 
identity!

Macalester 
College: 
St. Paul, MN



Supplemental Information, Common Application
University of Pennsylvania: Philadelphia, Pennsylvania



Make your 
LGBTQIA+ 
resources easy 
to find
on your 
Admissions 
website!

Chapman 
University: 
Orange, CA



Housing: 
● single-sex
● coed by floor
● coed by room
● ...or gender-neutral available!)



NDC/Non-Discrimination Clause
College of Marin: Kentfield, CA



Queer 
Resource 
Center

Rice University: 
Houston, Texas



Office of Institutional Equity, 
including 
gender identity
and
gender expression

The University of Texas: 
Austin, Texas



Multiple diversity 
support stickers

Trinity University: 
San Antonio, 
Texas



Know where 
your 
LGBTQIA+ 
office is!

Student 
Center

SMU/
Southern
Methodist
University: 
Dallas, TX



Campus tours: 
walk around 
random 
academic 
buildings, 
looking for 
indications of 
inclusion

SMU: 
Dallas, TX



Safe Space 
sticker 
on professor’s door

Texas Tech University: 
Lubbock, Texas



All-gender 
bathroom, 
in 
meditation 
chapel!

Openness to 
using one 
matching 
gender ID?

Trinity 
University, 
San Antonio, 
Texas



Inclusivity march

TCU/
Texas Christian 
University:
Ft. Worth, Texas



Rainbow flags
 
Notre Dame 
University: 
South Bend, 
Indiana



Professor’s door

The University of Oklahoma, 
Norman, Oklahoma



Student 
Activities 
Flyers

Oklahoma 
State 
University: 
Stillwater, 
Oklahoma



Awards & 
Recognition
For 
Inclusivity
and Diversity
 
Student 
Center

Oklahoma 
State 
University: 
Stillwater, 
Oklahoma



Know what’s 
in the news 
about your 
campus 

LGBTQIA+ 
support rally 

Liberty 
University: 
Lynchburg, 
VA



Resources
● CampusPride.org
● GenderSpectrum.org
● GLAAD.org
● GLSEN.org
● HRC.org (Human Rights Campaign)
● LALGBTCenter.org
● LambdaLegal.org
● PFLAG.org
● PointFoundation.org
● SFPride.org
● TheTaskForce.org (National LGBTQ Task Force)
● TheTrevorProject.org
● TransEquality.org (National Center for Transgender Equality)
● TransLifeline.org
● TransgenderLawCenter.org
● WilliamsInstitute.Law.UCLA.edu



Please help
when and where you can!

Advocacy, assistance, and 
partnerships are critical!

Thank you!



Q & A

Matt Lane: matt_lane@branson.org
Brad Ward: bward@seq.org


